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I. General 

§1. MODUL University Dubai (the “Campus”) 

owned by DIID Management DMCC (“DIID), a joint venture company between DACH ADVISORY 

DMCC (“DACH”) and Dubai Investments & Industries LCC

at the Campus are directed by MODUL University Vienna, licensed by 

Development Authority (KHDA) of the Government of Dubai

accredited by the Agency for Quality Assurance and Accredi

§2. The aim of the Campus is to provide quality education on the undergraduate and 

level equivalent to the study degree programs at the home Campus in Vienna.

diplomas should be issued at MODUL University Vienna, signed by the President of MODUL 

University Vienna and the Academic Head

MODUL University Dubai, AQ Austria

 

§3. This Guideline defines the academic organization and administration of the Campus. 

stated differently in this guideline

Vienna also apply to the Campus: 

i. The University’s Constitution and 

ii. The Examination Regulations

iii. The Study Regulations of the 

iv. Academic Regulations for Changing Study Programs

v. Rules on Readmission, Credit Transfer and Changing Study Programs
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Guideline of Academic Self-Administration 

the MODUL University Campus in Dubai

Agency for Quality Assurance and Accreditation Austria (AQ Austria)

Board on September 10, 2017. 

(the “Campus”) is an independent legal entity fully funded and wholly 

DIID Management DMCC (“DIID), a joint venture company between DACH ADVISORY 

DMCC (“DACH”) and Dubai Investments & Industries LCC (“DII”). The academic programs offered 

directed by MODUL University Vienna, licensed by the Knowledge and Human 

) of the Government of Dubai of the United Arab Emirates

Agency for Quality Assurance and Accreditation Austria (AQ Austria)

is to provide quality education on the undergraduate and 

equivalent to the study degree programs at the home Campus in Vienna.

diplomas should be issued at MODUL University Vienna, signed by the President of MODUL 

Academic Head of the Campus, have logos of MODUL University Vienna

AQ Austria, and KHDA. 

ine defines the academic organization and administration of the Campus. 

in this guideline, following regulations and guidelines of MODUL University 

University’s Constitution and the University’s Development Plan 

The Examination Regulations and Student Code of Conduct 

The Study Regulations of the study programs offered at the Campus 

Academic Regulations for Changing Study Programs 

Rules on Readmission, Credit Transfer and Changing Study Programs 

 

Administration 

in Dubai 

Agency for Quality Assurance and Accreditation Austria (AQ Austria) on January 

is an independent legal entity fully funded and wholly 

DIID Management DMCC (“DIID), a joint venture company between DACH ADVISORY 

c programs offered 

the Knowledge and Human 

of the United Arab Emirates and 

tation Austria (AQ Austria).  

is to provide quality education on the undergraduate and professional 

equivalent to the study degree programs at the home Campus in Vienna.  All academic 

diplomas should be issued at MODUL University Vienna, signed by the President of MODUL 

of the Campus, have logos of MODUL University Vienna, 

ine defines the academic organization and administration of the Campus. If not 

of MODUL University 
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vi. Regulations for the Election of Members to the University/Campus Senate 

vii. Habilitation and Promotion Guidelines 

viii. Rules of Procedure for Collegial Bodies 

§4. The bodies at the Campus are: 

• Campus Board 

• Program Area Directors 

• Campus Senate 

• Semester Conference 

• Admissions Committees 

 

II. Campus Board 

§1. The Campus Board consists of: 

• The Academic Head 

• The Managing Director 

§2. The Academic Head is appointed by the University Board of MODUL University Vienna from 

among the Full and Associate Professors employed at the Campus. He/she is responsible for 

directing all academic affairs by the Campus, in particular, in implementing the study degree 

programs as decided by the University Board of MODUL University Vienna, the quality 

management of teaching and research, and the management of human resources among faculty. 

§3. The Managing Director is appointed by DIID. He/she is responsible for all economic, financial 

and administrative matters, as well as the personnel decisions necessary for daily administrative 

operations on the Campus. 

§4. The Campus Board makes unanimous decisions. If the Academic Head and the Managing 

Director do not agree then the decision is transferred to the University Board of MODUL University 

Vienna. 

§5. The members of the Campus Board have signatory authority over the functions assigned. The 

Campus Board meetings take place on a regular basis. 

§6. If prevented from performing their duties, the Academic Head is deputised by the longest 

serving Program Area Director and the Managing Director by his or her Managing Assistant. 

§7. The Campus Board is particularly responsible for the following functions: 
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i. Drafting the Campus’s mission statement in accordance with the mission statement of 

MODUL University Vienna; 

ii. Setting the academic calendar; 

iii. Preparation of the annual budget and annual financial statements for approval by DIID; 

iv. Drafting proposals for resolutions by the University Board of MODUL University Vienna 

concerning the establishment and restructuring of organisational units and the 

introduction, change and discontinuation of study programs following consultation with 

the University Senate of MODUL University Vienna; 

v. Initiating rules and administrative processes related to the academic affairs of the Campus 

in compliance with the requirements of the local authorities in the United Arab Emirates; 

vi. Recommending members of the Admissions Committees for the study programs offered in 

the Campus (see also Article VII); 

vii. Making decisions on the interruption of studies of students and the termination of student 

contracts; 

viii. Appointing staff and faculty members. Full and Associate Professors are only appointed 

upon previous recommendation by an appointment committee suggested by the Campus 

Senate communicated by the Campus Board to the University Senate. The appointment of 

a Full or Associate Professor needs prior approval by the President of MODUL University 

Vienna. External teaching staff upon recommendation by the respective Program Area 

Director; 

ix. At the beginning of each academic year, confirming the tuition fees for all study degree 

programs offered at the Campus to the University Board of MODUL University Vienna 

taking into account the competitive environment of the Campus; 

x. Implementation of MODUL University Vienna quality-assurance measures and instruments; 

xi. Acquiring the required licenses of local (UAE) authorities for the operation of the Campus; 

xii. Approving the content of PR and advertising material; 

xiii. Drafting proposals for resolutions by the Campus Senate concerning the composition of 

appointments committees; 

xiv. Preparing an annual report on the activities of the Campus following the requirements of 

the Austrian Accreditation Council; 

xv. Preparing an annual quality management report to the University Board of MODUL 

University Vienna; 

xvi. Making decisions on necessary adjustments of study and examination regulations when 

proposed by the Campus Senate. 

xvii. Drafting proposals for resolutions by the University Board of MODUL University Vienna 

concerning amendments to the guidelines of academic self-administration at the Campus 

following consultation with the University Senate. 
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III. Program Area Directors 

§1. The study programs offered by the Campus are organized in modules. The Academic Head can 

assign modules with similar content to a Program Area and appoint a director among the faculty 

with a doctorate. Each Program Area Director is responsible within the scope of their authority for 

all matters concerned with the instruction within their study program modules.  

§2. Program Area Directors’ functions are in particular: 

i. Representing and developing the subject area and associated research fields with respect 

to the development plan and to other university bodies; 

ii. Ensuring that the teaching program complies with the curriculum; 

iii. Assuring the quality of teaching within the corresponding study program modules; 

iv. Assigning the internal teaching staff to the courses following consultation with the 

Academic Head; 

v. Recommend on the external teaching staff (to be decided by the Campus Board); 

vi. Responsibility for the resources at their disposal. 

§3. Program Area Directors of the Campus are encouraged to share experiences and exchange 

best practices with their counterparties at MODUL University Vienna to and report their findings 

to the Academic Head on a regular basis. 

 

IV. Campus Senate 

§1. The Campus Senate consists of: 

a. Three member from and elected by the group of the Full and Associate Professors; 

b. Three elected members from and elected by all other faculty members; 

c. Two member from and elected by the administrative staff; 

d. Three students, nominated by the student representatives; 

e. The Managing Director and the Academic Head. 

§2. The members in §1 a-c are elected every three years in secret ballot by their respective peers 

in analogy to the Regulations on Electing the University Senate by MODUL University Vienna. 

§3. Each member of the Campus Senate is entitled to a vote, with exception of the members of 

the Campus Board (advisory vote). The Campus Senate has a quorum if at least 50 % of its 

members entitled to a vote are present when the resolution is voted upon. Unless otherwise 

stipulated, the Campus Senate passes its resolutions by a simple majority of the votes of the 
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members present when the resolution is voted upon.  Abstentions do not count. In the event of a 

parity of votes, the chairman makes the decisive vote even if he or she is a member of the Campus 

Board. Each member of a-c can nominate one substitute among all members within their group, 

who, in case of absence, can replace him or her at voting.  Members can carry multiple votes.  

§4. If an elected member of any of the groups (a-c) of the Campus Senate leaves the university, a 

new election process will be launched for the open position.  The election process is collapsed with 

the general election (§2) if the work contract of the elected member ends less than six months 

before the date of the general election.  

§5. The Campus Senate is chaired by the Academic Head. 

§6. The Campus Senate is to be convened in writing by the Campus Board at least once a year. It is 

also to be convened if at least four members, stemming from at least two groups (§1 a-d) request 

this in writing. At least one week and no longer than six weeks after must elapse between the 

posting of the invitation to the Campus Senate and the date on which the Campus Senate is held. 

§7. The functions include but are not limited to the following: 

i. Provide information on important developments affecting the Campus; 

ii. Bring specific issues to the attention of the Campus Board; 

iii. Bring specific issues to the attention of the University Board of MODUL University 

Vienna if signed by at least 4 members of the Senate; 

iv. Develop proposals for making adjustments of Study and Examination Regulations if 

required by cultural and/or legal requirements to be decided by the Campus Board;    

v. Elect the representatives of faculty on the Studies and Examinations Committee, 

the Equal Opportunity Employer Working Party (EOWP), and other committees 

decided by the Campus Senate; 

§8. Representatives of students do not participate at the inaugural meeting of the Campus Senate 

and any meeting thereafter until representatives have been elected. 

 

V. Studies and Examinations Committee 

§1. The Studies and Examinations Committee is responsible for performing the functions assigned 

in the examination regulations. It consists of 2 professor representatives (Full or Associate 

Professor) and 2 other faculty members and 2 student representatives. 

§2. The Campus Senate elects the representatives of the professors and the other faculty on the 

Studies and Examinations Committee. At its initial meeting, the committee elects one of the two 

professors as the chairperson. 
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§3. The duration of the members’ term of office is three years. If one of the members of the 

Studies and Examinations Committee resigns their office, a new member is elected by the Campus 

Senate for the rest of the term. Re-election is possible. 

§4. The Studies and Examinations Committee is convened by the chairperson and has a quorum if 

the chairperson and two additional members are present. The Studies and Examinations 

Committee passes its resolutions with a majority of the valid votes cast. Abstentions count as 

votes which have not been cast. In the event of a parity of votes, the chairperson makes the 

decisive vote. 

§5. The Studies and Examinations Committee ensures that the examination regulations are 

complied with and reports regularly to the Campus Board on the development of the examination 

results and periods of study. 

§6. The Studies and Examinations Committee can be consulted by all students and examiners at 

the Campus. 

§7. Members of the Studies and Examinations Committee must recue themselves for matters that 

may involve a conflict of interest. All discussions within the Committee are to be treated as 

confidential. 

 

VI. Semester Conference 

§1. If stipulated by the Study Regulations, a Semester Conference is held for each study program 

at the end of every semester. If not stipulated by the Study Regulations, the functions of the 

Semester Conference are taken by the Academic Head.  

§2. The Semester Conference is the decisive body deciding on a student’s termination of 

enrolment due to academic reasons (which will be executed by the Campus Board), subsequent 

readmission to a course, examination reattempts, and recommending to the Campus Board the 

waiving of retake fees in exceptional cases. All further details (criteria and appeal opportunities) 

are regulated in the Examination Regulations. 

§3. The members of the semester conference are the Academic Head, all Program Area Directors 

of the respective study program, all members of the teaching staff of the respective semester and 

study program, and two student representatives. The Academic Head, the Program Area Directors 

and each member of the teaching staff have one vote; student representatives only have an 

advisory vote. 

§4. The Semester Conference is convened by the Academic Head and has a quorum if a minimum 

of three other members with a vote are present. The Semester Conference passes its resolutions 
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with a majority of the valid votes cast. Abstentions count as votes which have not been cast. In the 

event of a parity of votes, the Academic Head makes the decisive vote. 

§5. Members of the Semester Conference must recuse themselves for matters that may involve a 

conflict of interest. All discussions within the Conference are to be treated as confidential.  

 

VII. Admissions Committee 

§1. The Campus Board, makes recommendation for the appointment of Admissions Committees 

for each study program offered on the Campus. The President will have to formally approve the 

Campus Board appointment proposal. 

§2. Each Admissions Committee is composed by one Program Area Director responsible for 

examining the academic qualifications of candidates, as well as one representative of the 

administrative staff who is responsible for examining the formal admissions criteria. 

§3. The function of the admissions committee is to assess applicants to the study programs 

according to the stipulated academic and formal criteria outlined in the study regulations. 

§4. The Admissions Committee makes unanimous decisions. If the members of the Committee do 

not agree then the decision is transferred to the Campus Board. 

§5. If necessary, a ranking system with waiting lists is to be applied. 

§6. There is no right of appeal against the decisions made by the Admissions Committee. 

§7. The Academic Head is responsible for the formal admission of students which have been found 

qualified by the Admissions Committee. The President will co-sign the admission of the students. 

  

VIII. Quality Management Committee 

§1. The goal of the Quality Management Committee is to monitor the implementation of the 

quality standards of MODUL University Vienna and to further develop the quality of the studies at 

the Campus in Dubai.  

The Quality Management Committee monitors exchanges and compares the learning experience 

in Dubai and Vienna. Among others it discusses course and lecturers’ evaluations as well as 

student grading mechanisms. It also discusses the report findings submitted by the Campus Board 

(see Art. XVII § 3). The Quality Management Committee makes recommendations for quality 

improvement to the University Senate of MODUL University Vienna and Campus Senate of MODUL 

University Dubai.  
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§2. The members of the Quality Management Committee are  

a. a nominated member by the President of MODUL University Vienna  

b. the Academic Head of MODUL University Dubai 

c. the Head of Quality Management of MODUL University Vienna,  

d. the Head of Quality Management of MODUL University Dubai, 

e. one student representative. 

All members of the Quality Management Committee have one vote. The Quality Management 

Committee may invite informants or administrative team members with an advisory vote. The 

Quality Management Committee meeting may be organized in form of a teleconference. 

§3. The Quality Management Committee is convened by the Academic Head at least once a 

semester however post submission of the first quality management report. 

It has a quorum if a minimum of two members from of the campus in Dubai and two members of 

the campus in Vienna are present. The Quality Management Committee passes its decisions with a 

majority of the valid votes cast. Abstentions count as votes which have not been cast. In the event 

of a parity of votes, the Academic Head casts the decisive vote. 

 

IX. Equal Opportunity Employer Working Party (EOWP) 

§1. The EOWP consist of three employees which are elected by the Campus Senate for a period of 

two years. At least one of the members has to be a woman. The EOWP elects one of its members 

as its chair (Diversity Manager) by simple majority; he or she acts as the coordinator of its actions 

and as the primary contact person for requests from outside. Additionally, a Commissioner for 

Persons with Disabilities will serve as the primary contact person for issues of disability.  The 

Commissioner is elected by simple majority. 

§2. The EOWP proposes to the Campus Senate an Affirmative Action Plan for Managing Diversity 

and the Advancement of Women and monitors, after its approval, the plan’s compliance. 

§3. The party proposes to the Campus Senate the Guidelines about the procedure for students 

with special needs and implements the Guidelines approved by the Campus Senate. 
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X. Student Representatives 

§1. Two student representatives per study program are elected during the first two months of the 

academic year by the entire student body of the respective study program. 

§2. Student representatives have to be provided with office space and a budget set up by the 

Campus Board to fulfil the tasks as outlined in the university regulations.  

 

XI. Appointment Procedure for Academic Staff 

§1. Each faculty post at the Campus is to be publicly advertised by the Campus Board within 

Austria, the UAE, and online on platforms for academic jobs. Prior to being published, every tender 

has to be reviewed by the Diversity Manager. The period during which the post is to be advertised 

must be at least three weeks.  

§2. For Junior Researchers and Assistant Professors the Academic Head or another Full or 

Associate Professor nominated by the Academic Head, must lead the search process. The person 

leading the search process prepares a written report on the procedure for advertising the post 

(advertising text, media and period during which the post is to be advertised, statement of the 

diversity manager) and a justified recommendation to the Academic Head regarding the 

appointment. The Academic Head selects a candidate and makes the appointment in consultation 

with Managing Director. 

§3. In the case of the appointment of Full or Associate Professors an Appointment Committee has 

to be formed. Each appointments committee consists of three Full Professors, one Associate 

Professor, one other member of the faculty, and one student representative. 

§4. The Campus Senate, at the proposal of the Academic Head, elects the professor 

representatives, the representatives of the other academic teaching establishment, as well as the 

chairperson makes a recommendation for the professor representatives, the representatives of 

the other academic teaching staff, as well as the preliminary chairperson of the appointments 

committee to the University Senate. In the event that the appointments committee is not elected, 

the Campus Senate must submit an alternative proposal. The student member is nominated by the 

Campus student representatives. 

§5. The committee reaches its decision on the basis of the reports and opinions of its members 

and external assessors. A minimum of three external assessors must be commissioned by the 

committee to evaluate the research and scholarly performance of the candidate in a written 

report. Additional internal or external assessors may be invited by the committee to assess other 

areas of activities.  Each member of the committee is entitled to a vote. Internal or external 

assessors nominated by the committee are required to submit a written report and are not 
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considered as members of the committee. The committee has a quorum if at least two thirds of its 

members are present when the resolution is put to a vote. The committee passes its resolutions 

by a simple majority of the votes of the members present when the resolution is voted upon. 

Voting is done by ballot. Abstentions do not count. The committee is convened by its chairperson. 

The invitation must be sent in writing to the other members. At least one week must elapse 

between the posting of the invitation and the date on which the constituent meeting of the 

committee is held. 

§6. In the case of the appointment of Full Professors and Associate Professors, the applicants who 

fulfil the formal and academic requirements must attend an appointments committee hearing. If 

necessary, the appointments committee can insist on an example class or lecture. The 

appointments committee must announce to the Academic Head which applicants they would 

shortlist for selection. 

§7. The members of the appointments committee must assess the suitability of the shortlisted 

applicants for the advertised post of Full Professor or Associate Professor and prepare a report on 

this. In particular, they must judge whether applicants possess the high level of academic and 

professional qualifications required for the advertised post (e.g. habilitation or equivalent proof as 

settled in the Constitution of MODUL University Vienna). 

§8. On the basis of the reports and opinions, the appointments committee prepares a justified 

appointment proposal containing up to three applicants who are deemed most suitable for the 

post according to the appointments committee’s requirements. Special reasons must be stated for 

a proposal containing fewer than three candidates. 

§9. The Academic Head makes a recommendation from the appointment proposal, but can refer 

back to the appointments committee if the proposal does not include the most suitable applicants. 

The appointment of a Full or Associate Professor needs prior approval by the President of MODUL 

University Vienna. The actual appointment is carried out by the Campus Board. 

§10. Upon signing their contract of employment with the Campus, the Full Professor or Associate 

Professor acquires the MODUL University teaching licence (venia docendi) for the subject for 

which they have been appointed. They are required to use the title ‘Full Professor’ or ‘Associate 

Professor’ with the suffix ‘at the private university’. 

§11. The MODUL University teaching licence (venia docendi) of a Full or Associate Professor 

expires when he/she does not execute teaching activities. 
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XII. Appointments committee during the foundation phase 

§1. As long as, during the foundation phase, the university does not possess a sufficient number of 

full professors to serve on the appointments committee, the University Senate can also appoint 

full professors from other universities to participate in an appointments committee. . 

§2. As soon as three professors have been appointed to the Campus, the procedure described in 

Article XI. comes into force. 

 

XIII. Habilitation and Promotion Committees 

§1. For a member of the academic staff with a doctorate who is particularly distinguished in the 

field of research and teaching, the President of MODUL University Vienna, on application and after 

following a habilitation procedure as outlined in the statutes and regulations of MODUL University 

Vienna, can grant a MODUL University Vienna teaching licence (venia docendi) for an entire 

academic subject area. 

§2. Any member of the academic staff with the rank of Associate Professor and with high level of 

performance and contributions to the mission of the University can, upon application, and 

following an evaluation procedure as outlined in the statutes and regulations of MODUL University 

Vienna, be granted promotion to the title of Full Professor by the President of MODUL University 

Vienna. 

 

XIV. Supervision and Assessment of Undergraduate and Postgraduate 

Theses 

§1. All academic staff and external lecturers may take on the supervision and assessment of 

bachelor and master theses. However, the supervision of a bachelor or master thesis by external 

lecturers or by academic staff without a doctorate requires the approval and assessment of the 

Academic Head. 

 

XV. Guidelines for the Dedication of Rooms 

§1. The Campus Board may, after consultation with the Campus Senate and the University Board 

of MODUL University Vienna, dedicate a room in a person’s honor. 

1) The Campus Board may place honorary plaques in bronze, silver or gold in honor of natural 

people or legal personalities who have contributed to the development of the Campus, its 
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organizational units, or its students through material support, or who have performed 

great acts of service to the university as an intuition and in a significant way supported the 

scholarly achievements of the Campus. 

2) The Campus Board may dedicate buildings as well as rooms of any kind (e.g., lecture halls 

and seminar rooms). The dedication may make use of the name of a living or deceased 

natural person or legal personality, or the name may include words that describe a specific 

event. 

3) The Campus Board may dedicate buildings and establish monuments in honor of deceased 

persons who worked at MODUL University, and whose reputation for outstanding scholarly 

achievements continues to be celebrated. Monuments of living persons are not permitted. 

The earliest a monument can be established is 5 years after the person’s death. Plaques in 

honor of specific groups of people or functionaries of the university, or to recognize a 

specific event in the history of the university are not considered as monuments. 

§2. Applications for dedications as laid out in this guideline must be submitted in writing to the 

Campus Board. Members of the Campus Board, the Campus Senate as well as the University Board 

and the University Senate of MODUL University Vienna are eligible to submit an application. 

§3. Provisions will be made in the budget of the Campus to cover the costs of bestowing honorary 

medals and diplomas as proposed in §1 lit. 1-2. To cover additional costs incurred (in particular 

those stemming from §1 lit. 3) the applicant should submit a financing proposal. 

 

XVI. Academic Staff and Responsibilities 

§1. In the sense of the inseparability of research, teaching, and self-administration of academia, 

target agreements with the academic staff ensure a minimum teaching, research, and 

administrative obligations. The various types of academic staff and their expected responsibilities 

(approximate percentage of total hours of employment) are outlined in following table: 
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WSHY = Weekly semester hours per year (the percentage of 

teaching responsibilities includes preparation time for 

classes) 

Teaching 

Responsibility 
Research 

Administration and 

Services 

Faculty (funded by MU resources) 
Full Professor (FProf) 

(Post-Doc, habilitated or equivalently qualified academic 

employee) 

45% 

15 WSHY 
25% 30% 

Associate Professor (AcProf) 

(Post-Doc, habilitated or equivalently qualified academic 

employee) 

45% 

15 WSHY 
20% 35% 

Assistant Professor (AsProf) 

(Post-Doc, non-habilitated academic employee, basic and 

applied research) 

50% 

20 WSHY 
10% 40% 

Senior Lecturer (SL) / Assistant Professor 

(Post-Doc, non-habilitated academic employee, applied 

research) 

100% 

40 WSHY 
0% 0% 

Researcher and Lecturer (RL) 

(Pre-Doc currently studying) 

25%  

2/6 WSHY 

(1
st

/2
nd

 year) 

50% 25% 

Lecturer (L) 

(Post- or Pre-Doc) 

100% 

40 WSHY 
0% 0% 

Other Academic Staff 
Senior Researcher (SR) / Assistant Professor 

(Post-Doc, non-habilitated academic employee, basic and 

applied research) 

0% 50-100% 0-50% 

Researcher (R) 

(Post- or Pre-Doc without teaching obligations) 
0% 50-100% 0-50% 

 

§2. Researchers and Senior Researchers are academic employees without teaching obligations 

who are financed exclusively by third party funds. 

§3. The Academic Head, with the support by the Program Area Directors, regularly reviews the 

success of research based on the rendered output of research already carried out.  In order to 

ensure the most objective evaluation, the criteria used by the relevant international scientific 

community must be applied. 

 

XVII. Quality Management  

§1. The university employs mechanisms and strategies for ensuring the appropriate management 

of academic quality and standards, promoting good practice and enhancing the student 

experience. All teaching staff and student representatives have a role in assuring quality. 



- 14 - 

§2. Within six months after each study year, the Campus Board reports on the development of 

academic quality in teaching and research to the University Board of MODUL University Vienna. 

This quality management report includes at least following measures/chapters: 

1. Research 

• Faculty development 

• Faculty structure (name, type, nationality, hours of employment) 

• Promotions 

• Awards and prizes 

• Conference participations 

• Research community services 

• Research publications 

• Peer-reviewed articles 

• Monographs 

• Conference publications 

• Research projects 

• Basic research (short description, funding organization, economic value) 

• Industry research (short description, sponsor, economic value) 

 

2. Education / Teaching 

• Faculty development 

• Internal/external teaching ratio 

• Teaching load 

• Professional training 

• Number of exceptions concerning Art. XIV. § 1 

• Student development 

• Admissions (number by course, English proficiency, SAT scores on average) 

• Graduates and study time 

• Grades (average, stdev by course) 

• Student mobility (exchange programs) 

• Professional development (internships) 

• Graduates leaving survey 

• Alumni survey 

• Course evaluations (by MU evaluation instrument) 

• Overall by all lecturers in comparison and study programs 

 

3. Other services 

• Student Service Center 

• Volume of services 

• Evaluation by students 

• Library 

• Volume of services 

• Evaluation by students 

• Evaluation by faculty 

• Cafeteria 

• Volume of services 
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• Evaluation by students 

• Evaluation by faculty and staff 

• Information Systems Services 

• Volume of services 

• Evaluation by students 

• Evaluation by faculty and staff 

 

4. External accreditations and audits 

• Programs in place 

• Planned activities 

• Assessments (summaries, etc.) 

 


